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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

On April 10, 2025, Kathleen Simpson-Taylor notified A-Mark Precious Metals, Inc. (“A-Mark” or the “Company”) of her intention to resign as Chief Financial Officer, 
Executive Vice President and Assistant Secretary, effective June 30, 2025. Ms. Simpson-Taylor’s departure is due to her decision to retire and not a result of any 
disagreements with the Company on any matter relating to the Company’s financials, operations, policies or practices.  

On April 10, 2025, the Company hired Cary Dickson as Executive Vice President, effective May 2, 2025. On July 1, 2025, Mr. Dickson will assume the duties and title of 
Chief Financial Officer. Mr. Dickson previously served as A-Mark's Chief Financial Officer from 2015 to 2019. From 2019 to 2021, Mr. Dickson was the Chief Financial 
Officer of Entrepreneurial Corporate Group, a boutique investment group focusing on hospitality, distribution, and real estate interests. From 2021 to the present, Mr. 
Dickson has served as Chief Financial Officer and a partner of Hardesty LLC, a provider of financial services to private equity firms and middle market companies. He 
served in a variety of executive capacities for Mattel, Inc. from 2002 to 2014, including as Vice President of Finance from 2011 to 2014, and as Chief Financial Officer of 
Mattel Foundation from 2005 to 2014. Mr. Dickson also served as Vice President of Corporate Responsibility, VP of Internal Audit and Vice President of Tax for Mattel, 
Inc. from 2002 to 2011. Prior to Mattel, Mr. Dickson served as a Senior Vice President at Fox Family Worldwide, Inc., and held positions with The Walt Disney 
Company and PricewaterhouseCoopers. Mr. Dickson, a Certified Public Accountant, holds a Bachelor of Science degree in Marketing from Southern Illinois University 
and a Masters of Taxation degree from the University of Denver School of Law. 

The Company has entered into an employment agreement with Mr. Dickson, which includes these principal terms:

• The term of the agreement is May 2, 2025 through June 30, 2026.

• Base salary is set at $450,000 per annum.

• Discretionary bonus to be determined by the Company, payable after one year of service.

• On May 2, 2025, Mr. Dickson will be granted a number of restricted stock units (“RSUs”) equal to $100,000 (as calculated in accordance with the agreement), 
vesting on May 2, 2026, subject to accelerated vesting in specified circumstances. Each RSU represents the contingent right to receive one share of A-Mark’s 
common stock. The RSUs will be granted under A-Mark's 2014 Stock Award and Incentive Plan.  

• Benefits, including medical coverage and disability insurance, are provided during the term of employment.

On April 10, 2025, the Company also entered into a new employment agreement with Thor Gjerdrum, its President. Mr. Gjerdrum’s current employment agreement 
expires on June 30, 2025. The new employment agreement is effective as of July 1, 2025, except that certain compensation was granted upon signing of the agreement. 
The agreement contains the following key terms: 

• The term of the agreement is July 1, 2025 through June 30, 2028. 

• Base salary is set at $750,000 per annum.

• The President will have an annual incentive opportunity to earn a target amount equal to 100% of salary by achieving target performance, with lesser amounts 
payable for achievement of specified threshold performance levels and, in the discretion of the Compensation Committee, greater amounts, up to 150% of the 
target amounts, payable for above-target performance levels. Performance goals will be set annually by the Compensation Committee of the Board of Directors.

• Under the new agreement, upon signing, the President was granted 39,927 RSUs, vesting 33.3% per year for each completed fiscal year of employment, subject 
to accelerated vesting in specified circumstances. The RSUs were granted under A-Mark's 2014 Stock Award and Incentive Plan. 

• Benefits, including payments and benefits upon termination of employment, under the new agreement will be similar to those under Mr. Gjerdrum’s current 
employment agreement, except the new agreement provides for six month of medical coverage following a termination not for cause or by the executive for good 
reason, or due to death or disability.

On April 10, 2025, the Company also entered into a new employment agreement with Brian Aquilino, its Chief Operating Officer.  Mr. Aquilino’s current employment 
agreement expires on June 30, 2025. The new employment agreement is effective as of July 1, 2025, except that certain compensation was granted upon signing of the 
agreement. The agreement contains the following key terms: 

• The term of the agreement is July 1, 2025 through June 30, 2028. 

• Base salary is set at $375,000 per annum in fiscal 2026, increasing by $25,000 in each fiscal 2027 and fiscal 2028.



 
• The Chief Operating Officer will have an annual incentive opportunity to earn a target amount equal to 50% of salary by achieving performance goals set 

annually by the Compensation Committee of the Board of Directors.

• Under the new agreement, the Chief Operating Officer will be granted 20,000 stock options on April 16, 2025, vesting 33.3% per year for each completed fiscal 
year of employment, subject to accelerated vesting in specified circumstances, and with a stated term of ten years. The stock options will be granted under A-
Mark's 2014 Stock Award and Incentive Plan.

• Benefits under the new agreement will be similar to those under Mr. Aquilino's current employment agreement.

Item 9.01 Financial Statements and Exhibits.
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